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INTRODUCTION

Occupational health and safety (K3) is a basic right of every worker
guaranteed by the constitution and laws and regulations in Indonesia. The
government, through various regulations, has set standards and obligations for
every company to create a safe, healthy, and decent work environment. This
reflects the state's concern for the protection of workers as an important asset in
national development. Legally, every company is required to comply with these
provisions as a form of social and moral responsibility towards workers.

However, the implementation of K3 policies in various industrial sectors,
especially in small and medium enterprises, still encounters many obstacles. One
example is CV. Anugrah Teknik Majalaya, a manufacturing company engaged
in lathe and CNC welding workshops. Although this company operates in a
sector that has a fairly high risk of work accidents, the implementation of K3 has
not been carried out comprehensively and systematically. There are still many
work practices that ignore safety aspects, such as inconsistent use of personal
protective equipment (PPE) and lack of supervision of the condition of machines
and work tools.

Law No. Article 86 of Law No. 13 of 2003 explicitly states that every
worker has the right to receive protection for occupational safety and health,
morals and morality, and treatment in accordance with human dignity and
honor. This provision not only contains legal meaning, but also contains high
humanitarian and ethical values. Unfortunately, in practice, violations or
negligence of this provision are still often found, either due to lack of knowledge,
lack of resources, or weak management commitment.

Various incidents of work accidents that occur in the field reflect the
suboptimal implementation of K3. These accidents are not only detrimental in
terms of material, but also have an impact on the psychological condition of
workers and the image of the company. Many of these accidents could actually
be prevented if the company and workers had a high understanding and
awareness of the importance of occupational safety. Therefore, a more
comprehensive and integrative approach is needed in building a strong and
sustainable occupational safety culture.

This article aims to evaluate the implementation of K3 at CV. Anugrah
Teknik Majalaya and analyze it from the perspective of the Islamic concept of
Maslahah Mursalah. This concept emphasizes the importance of protecting the
soul (hifz al-nafs) and property (hifz al-mal) as part of maqashid al-syariah or the
main objective of Islamic law. With this approach, it is hoped that a new
awareness will emerge that occupational safety is not only a legal obligation, but
also a moral and spiritual responsibility. This study aims to bridge the gap
between positive legal regulations and ethical-religious motivations as an effort
to build a safe and dignified work environment.

LITERATURE REVIEW

Regulations on Occupational Health and Safety (OHS) in Indonesia have
been regulated in various legal instruments aimed at ensuring protection for
workers. The two main regulations that form the basis for the implementation of
OHS are Law No. 13 of 2003 concerning Manpower and Law No. 1 of 1970
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concerning Occupational Safety. Both of these regulations emphasize that every
company is obliged to create a safe, healthy, and decent working environment
for all workers.

Law No. 1 of 1970 specifically regulates the implementation of
occupational safety in the workplace, including the obligation to provide
personal protective equipment (PPE), supervision of working conditions, and
maintenance of work equipment. Meanwhile, Law No. 13 of 2003 emphasizes the
importance of protecting occupational safety and health as part of workers' rights
that cannot be reduced under any circumstances. In practice, the effectiveness of
the implementation of this regulation is highly dependent on the commitment
and awareness of the company and workers.

Theoretically, the implementation of OHS can be analyzed through H.-W.
Heinrich's Domino theory. This theory explains that most work accidents are
caused by unsafe acts and unsafe conditions, which are the result of human error
and weaknesses in the work system. Heinrich states that by systematically
addressing these causes, the potential for accidents can be significantly reduced.
Within the framework of Islamic thought, protection of work safety also has a
strong theological and ethical basis. One important concept in Islamic
jurisprudence is Maslahah Mursalah, which is the consideration of public interest
in determining the law when no explicit evidence is found in the Qur'an or
Hadith. This concept emphasizes the need to maintain the five main things in
magqashid al-syariah, namely religion, soul, mind, descendants, and property.

Maslahah Mursalah provides normative justification that every effort to
protect the lives and property of workers is part of the sharia obligation.
Therefore, in the context of implementing K3, Maslahah Mursalah becomes
relevant as an approach that is not only legal-formal, but also contains ethical and
spiritual dimensions. The integration between the positive legal approach and
Islamic values is expected to encourage a more holistic and sustainable
implementation of K3.

Previous Research
Analysis of Worker Awareness of the Use of Personal Protective Equipment
(PPE) in Construction Projects

This study identified five main variables that influence worker awareness
of the use of PPE, namely direction from HSE staff, knowledge of PPE,
understanding of the use of body harnesses, checking the condition of body
harnesses, and the quality of equipment provided by the company. Human,
organizational, and equipment factors are the dominant factors that influence the
level of worker awareness.

Similarities: As in CV. Anugrah Teknik, low worker awareness of the use
of PPE is also a major problem. While the differences: This study focuses on the
construction sector, while CV. Anugrah Teknik is engaged in mechanical
engineering.

Case Study of K3 Implementation at PT Gunbuster Nickel Industry

This study identifies best practices in the implementation of K3 at PT
Gunbuster Nickel Industry, including routine training and maintenance of work
tools. The impact of the implementation of effective K3 policies in this company
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includes a decrease in the number of work accidents, increased productivity, and
improved company image.

Similarities: Emphasizes the importance of routine training and
maintenance of work tools, which is also a problem at CV. Anugrah Teknik.
While the differences: The companies studied have a larger scale and more
resources than CV. Anugrah Teknik.

Relationship between K3 Training, Use of PPE, Installation of Safety Signs, and
Implementation of SOPs with the Occurrence of Work Accident Risks

This study shows that K3 training, use of PPE, installation of safety signs,
and implementation of good SOPs can reduce the risk of work accidents in the
garment industry. Based on the results of the Chi-Square statistical test, there is
a correlation between these factors and the risk of work accidents.

Similarities: Emphasize the importance of K3 training and use of PPE to
reduce the risk of work accidents, which is also relevant to CV. Anugrah Teknik.
While the differences: The focus of this study is on the garment industry, while
CV. Anugrah Teknik is engaged in mechanical engineering.

Analysis of Worker Awareness in the Use of Personal Protective Equipment in
the Manufacturing Industry

This study identified that the lack of training and workers' indifference are
the causes of the low use of PPE in the manufacturing industry. Although
workers know the importance of using PPE, negative attitudes and the lack of
binding policies lead to neglect of work safety.

Similarities: As in CV. Anugrah Teknik, the lack of training and workers'
indifference are also major problems. While the differences: This study focuses
on the manufacturing industry in general, while CV. Anugrah Teknik specializes
in mechanical engineering.

Implementation of Occupational Safety and Health Program at PT PLN
(Persero) UP3 Semarang

This study analyzes the OHS program at PT PLN (Persero) UP3 Semarang,
including training and use of PPE, as well as the challenges faced in its
implementation. An effective OHS program can create a safe and healthy work
environment, thereby reducing the risk of work accidents and increasing
productivity.

Similarities: Emphasizing the importance of training and use of PPE in the
OHS program, which is also a concern at CV. Anugrah Teknik. While differences:
The larger company scale and different sectors are the main differences
compared to CV. Anugrah Teknik.

In general, previous studies have shown that low worker awareness of the
use of PPE, lack of routine training, and inadequate maintenance of work tools
are common problems in the implementation of OHS in various industrial
sectors. CV. Anugrah Teknik Majalaya faces similar challenges, especially in
terms of worker awareness and lack of routine training. However, differences in
industrial sectors and company scales are factors that differentiate the context of
OHS implementation at CV. Anugrah Teknik with the companies studied in
previous studies.
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METHODOLOGY

This study uses a qualitative approach with the aim of exploring in depth
the reality of the implementation of occupational health and safety (OHS) at CV.
Anugrah Teknik Majalaya. This approach was chosen because it is able to reveal
the meaning, perceptions, and values adopted by the research subjects in the
context of their social and work culture. This approach also allows researchers to
understand the phenomenon from the perspective of participants directly in the
field.

Data collection was carried out through several main techniques, namely
in-depth interviews with management and workers who have direct experience
related to the implementation of OHS in the company. These interviews are semi-
structured, allowing researchers to explore relevant information flexibly but still
focused on the focus of the research. In addition to interviews, direct observation
in the work environment was also carried out to determine the real conditions of
OHS implementation, including the use of personal protective equipment (PPE),
machine conditions, and work patterns of workers.

In addition to the two main techniques above, document analysis was also
conducted on various company documents, such as internal OHS policies, work
accident records, and safety training data. The aim is to strengthen field findings
and provide a formal context for the implementation of OHS in the company.
The documents were analyzed to assess the extent to which the company has a
formal system or mechanism in managing OHS.

Data validity is maintained through triangulation techniques, namely by
comparing data from various sources and methods. Triangulation is carried out
between the results of interviews, observations, and document analysis. In this
way, the data obtained becomes stronger, more reliable, and able to reflect the
actual conditions in the field. This is important to avoid bias and ensure the
accuracy of the research results.

Furthermore, the collected data was analyzed using a thematic approach.
Thematic analysis is carried out by identifying, grouping, and interpreting the
main themes that emerge from field data. These themes are then explained in the
context of the research objectives and linked to previously determined theories
and frameworks of thought, especially in relation to the concept of Maslahah
Mursalah and the implementation of OHS in the Islamic work environment.

RESULTS

The implementation of Occupational Safety and Health (K3) at CV.
Anugrah Teknik Majalaya shows serious challenges that need to be addressed
immediately. One of the main problems is the low awareness and inconsistency
in the use of Personal Protective Equipment (PPE) by workers. This can be caused
by a lack of understanding of the importance of PPE in protecting themselves
from potential hazards in the workplace. Without adequate awareness, workers
tend to ignore the use of PPE, which increases the risk of work accidents.

In addition, the absence of routine training and safety monitoring is
another contributing factor. K3 training that is not carried out regularly results in
a lack of knowledge and skills of workers in dealing with emergency situations
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or potential hazards. Without adequate training, workers may not know how to
act safely, which can worsen conditions in the field. Safety monitoring that is not
carried out routinely also results in a lack of supervision of the implementation
of safety procedures, so that potential hazards are not detected and handled
quickly.

Lack of maintenance of work tools is also a significant problem. Work
tools that are not properly maintained can experience damage or malfunction
when used, potentially causing accidents. Routine maintenance and preventive
maintenance of work tools are essential to ensure that the tools function properly
and are safe to use. Without proper maintenance, the risk of accidents increases,
and work productivity can be disrupted.

Previous work accidents that occurred due to negligence and damage to
tools are clear evidence of the lack of attention to the K3 aspect. Negligence in
following safety procedures or inconsistent use of PPE can cause injury or even
fatal accidents. In addition, damage to tools that is not immediately repaired or
replaced can worsen working conditions and increase the potential for danger.
Accidents that occur not only harm workers physically and mentally, but can also
lower team morale and damage the company's reputation.

To overcome this problem, there needs to be a commitment from company
management to improve the implementation of K3. Steps that can be taken
include increasing worker awareness through regular socialization and training,
ensuring the availability and use of appropriate PPE, carrying out regular
maintenance of work tools, and implementing an effective safety monitoring and
evaluation system. With these steps, it is expected to create a safe, healthy, and
productive work environment, as well as reduce the risk of work accidents in the
future.

Table 1. Work Accident Cases at CV. Anugrah Teknik Majalaya

Type of
Accidents

Year Reason Consequence

‘2018HHand wounds HUnsafe machines & fatigue HSevere laceration

Eye irritation |Welding fumes, no goggles |Temporary visual

2019 . .
1Impairment

DISCUSSION

The implementation of Occupational Safety and Health (K3) at CV.
Anugrah Teknik Majalaya shows serious challenges that need to be addressed
immediately. One of the main problems is the low awareness and inconsistency
in the use of Personal Protective Equipment (PPE) by workers. This can be caused
by a lack of understanding of the importance of PPE in protecting themselves
from potential hazards in the workplace. Without adequate awareness, workers
tend to ignore the use of PPE, which increases the risk of work accidents.

In addition, the absence of routine training and safety monitoring is
another contributing factor. K3 training that is not carried out regularly results in
a lack of knowledge and skills of workers in dealing with emergency situations
or potential hazards. Without adequate training, workers may not know how to
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act safely, which can worsen conditions in the field. Safety monitoring that is not
carried out routinely also causes a lack of supervision of the implementation of
safety procedures, so that potential hazards are not detected and handled
quickly.

Lack of maintenance of work tools is also a significant problem. Work
tools that are not properly maintained can experience damage or malfunction
when used, which has the potential to cause accidents. Routine maintenance and
preventive maintenance of work tools are essential to ensure that the tools
function properly and are safe to use. Without proper maintenance, the risk of
accidents increases, and work productivity can be disrupted.

Previous work accidents that occurred due to negligence and equipment
damage are clear evidence of the lack of attention to the K3 aspect. Negligence in
following safety procedures or inconsistent use of PPE can cause injury or even
fatal accidents. In addition, equipment damage that is not immediately repaired
or replaced can worsen working conditions and increase the potential for danger.
Accidents that occur not only harm workers physically and mentally, but can also
lower team morale and harm the company's reputation.

To overcome this problem, there needs to be a commitment from company
management to improve the implementation of K3. Steps that can be taken
include increasing worker awareness through routine socialization and training,
ensuring the availability and use of appropriate PPE, carrying out regular
maintenance of work equipment, and implementing an effective safety
monitoring and evaluation system. With these steps, it is hoped that a safe,
healthy, and productive work environment can be created, as well as reducing
the risk of work accidents in the future.

In addition to technical and legal aspects, the implementation of K3 can
also be strengthened by an approach to religious values. From an Islamic
perspective, the concept of maslahah mursalah provides a strong foundation for
maintaining the safety of life and property as part of sharia obligations. Maslahah
mursalah is an Islamic legal principle used to determine policies or actions that
are not explicitly mentioned in the Qur'an or Hadith, but are considered
beneficial and do not conflict with the objectives of sharia, namely protecting
religion, soul, mind, descendants, and property. In the context of K3, the
application of this principle means that maintaining the safety and health of
workers is part of an effort to maintain the welfare of the community and should
not be ignored.

By integrating the values of maslahah mursalah into occupational safety
policies, companies can create a work culture that not only complies with legal
regulations, but is also based on ethics and social responsibility. This can
strengthen the shared commitment between management and workers to create
a safe and healthy work environment. In addition, this approach can also increase
motivation and job satisfaction, because workers feel valued and protected in
carrying out their duties.
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Overall, effective implementation of K3 requires a holistic approach,
covering technical, legal, and religious aspects. With a strong commitment from
all parties and the application of appropriate principles, it is hoped that a safe,
healthy, and productive work environment can be created, as well as reducing
the risk of work accidents in the future.

CONCLUSIONS AND RECOMMENDATIONS

Occupational Safety and Health (OHS) practices at CV. Anugrah Teknik
Majalaya currently do not fully comply with national legal provisions or Islamic
sharia principles. Legally, companies are obliged to protect the safety and health
of workers through the implementation of strict OHS standards. From a religious
perspective, Islam emphasizes the importance of preserving the soul (hifzh nafs)
as one of the main objectives of the sharia (maqashid syariah), which includes
protecting the safety of individuals in the work environment. Failure to
implement adequate OHS practices not only risks violating laws and regulations,
but also conflicts with religious values that emphasize the importance of
maintaining human safety and well-being.

To improve OHS implementation, companies are advised to hold regular
training that integrates technical aspects of OHS with Islamic work ethics. This
training aims to increase worker awareness of the importance of occupational
safety and to shape attitudes and behaviors that are in accordance with religious
values. In addition, consistent enforcement of the use of Personal Protective
Equipment (PPE) and regular inspection of work equipment are essential to
prevent workplace accidents caused by negligence or equipment damage. These
steps are in line with the principles of Islamic law which emphasize the
importance of protecting lives and property.

Building a work safety culture based on religious values requires
commitment from all elements of the company, from management to workers.
Integration of religious values into work safety policies can strengthen shared
commitment in creating a safe and healthy work environment. Thus, the
company not only fulfills legal obligations, but also carries out moral and
spiritual responsibilities in protecting the safety and welfare of workers. This
approach is expected to increase productivity, reduce the risk of work accidents,
and create a harmonious and sustainable work environment.

FURTHER STUDY
Further research can explore the impact of religion-based K3 programs on
reducing accident rates and worker compliance levels in other industrial sectors.
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