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INTRODUCTION

Compensation in the world of education plays a very important role in
influencing the welfare, motivation, and work productivity of teachers. Teachers
are the spearheads in the implementation of the education process in schools.
Therefore, providing proper compensation is not only a form of appreciation for
teachers' services, but also an important instrument in maintaining the stability
and sustainability of the education system itself. Fair compensation will create
high work enthusiasm, dedication, and loyalty from educators to the institutions
where they serve.

This is no exception for honorary teachers, who until now still often face
uncertainty in terms of receiving honorariums. Unlike teachers with Civil
Servant (PNS) status, honorary teachers often do not get certainty about the time
of honorarium payment and even receive wages in amounts that are insufficient
to meet basic daily needs. This has a negative impact not only on their personal
quality of life, but can also affect work motivation and the results of the teaching
and learning process carried out in schools.

Law Number 14 of 2005 concerning Teachers and Lecturers has explicitly
provided a legal basis for the fulfillment of teachers' rights, including the right to
proper compensation or honorarium. This provision should apply universally,
both for civil servant and non-civil servant teachers. However, in its
implementation, there are various technical and administrative obstacles that
hinder the realization of optimal honorarium provision, especially in private
schools or schools that still depend fully on BOS (School Operational Assistance)
funds from the government.

The problem of irregularity in the provision of honorariums at SMP KP 2
Majalaya is one real phenomenon that illustrates how important fair regulations
and a structured salary system are for honorarium teachers. Schools as
educational institutions must be able to provide a transparent and accountable
financial management system, including in the management of teacher
honorariums. In this context, strengthening regulations and increasing the role
of local governments are needed to guarantee the basic rights of honorarium
educators so that they can work more optimally.

This study attempts to examine this problem not only from a positive legal
perspective derived from national legislation, but also from an Islamic legal
perspective. This approach is taken by considering that the majority of
Indonesian people are Muslims, so that Islamic values, such as justice, consent,
and balance in work contracts, are an important part of analyzing a policy. In this
case, the Imam Syafi'i school of thought offers a relevant perspective in
understanding the provision of wages or honorarium as a form of ijarah contract.
Thus, it is hoped that this study can contribute constructive thinking in order to
tight for the welfare of honorary teachers in Indonesia.

LITERATURE REVIEW

The literature review in this study involves various scientific approaches
that support the analysis of the practice of providing honorariums for honorary
teachers from both positive and Islamic law aspects. First, conceptually,
compensation is a reward received by workers for their contribution to an
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institution. According to Mondy and Noe (2005), compensation includes salary,
allowances, incentives, and other facilities that aim to increase work motivation
and employee welfare.

Furthermore, according to Hadari Nawawi (2003), the compensation
system can be divided into three types: direct compensation in the form of salary
and wages, indirect compensation in the form of allowances and social security,
and non-financial compensation such as moral appreciation and a conducive
work environment. In the context of education, providing compensation for
teachers is important considering that teachers are a strategic element in the
learning process.

From the perspective of wage theory, Karl Marx views that wages are part
of the production results received by workers and are determined by market
forces and economic structures. In this view, wages are often in an unfair position
because they are based on the exchange value of labor rather than the substantial
value of their contribution. Marx's theory is an important reflection in
understanding the position of honorary teachers who often receive honorariums
below the standard of living.

Meanwhile, from an Islamic perspective, the ijarah contract is the legal
basis that regulates the payment of wages or honorarium. According to Yusuf
Al-Qaradawi (1995), Islam allows ijarah contracts on condition that there is
mutual consent between both parties, clarity of the object of the contract, and
agreement regarding compensation for services. This is confirmed in QS. Al-
Qashash verse 26 and the hadith of Rasulullah SAW such as "Give workers wages
before their sweat dries" (HR. Ibnu Majah). Imam Syafi'i in the book Ar-Risala
also emphasizes the importance of the principles of justice and transparency in
every service transaction.

In addition, DSN-MUI fatwa no. 09/ DSN-MUI/IV /2000 concerning the
ijjarah contract is the basis for contemporary law in regulating employment
relations in the context of modern muamalah, including the provision of
honorariums. This fatwa emphasizes the importance of clarity in work contracts
and agreed benefits.

Thus, this literature review confirms that the provision of honorarium for
honorary teachers must fulfill the elements of justice, certainty, and agreement,
both in terms of state regulations and sharia principles, in order to create genuine
welfare for educators.

Previous Research

Your research and the three previous studies both highlight the issue of
honorary teacher welfare in Indonesia. All of these studies identify wage
inequality and its impact on the lives and work motivation of honorary teachers.

The three previous studies used a qualitative approach or literature study
to analyze policies and their impact on honorary teachers. Your research also
adopts a literature study approach, but with the addition of Islamic legal analysis,
especially the Imam Syafi'i school of thought, to assess the fairness of the
provision of honorariums.
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A study by Anwar Dhobith (2024) found that government policies related
to honorary teacher salaries experienced obstacles in implementation, causing a
welfare gap between honorary teachers and civil servants. Research by Adhimas
Bagaskara et al. (2023) highlighted the structural injustice experienced by
honorary teachers in the Indonesian education system. Meanwhile, a study by
Stevany Bella Dianita Kusuma et al. (2024) revealed that the compensation
system at SMKN 8 Surakarta did not guarantee the welfare of honorary teachers
because there were no incentives and honorariums for additional tasks.

The main difference lies in the analytical approach used. Your research
integrates Islamic legal perspectives, particularly the Imam Syafi'i school of
thought, to assess the fairness of honorarium provision, while the three previous
studies focused on analyzing government policies from a positive legal
perspective or a general qualitative approach.

Your research examines the case of SMP KP 2 Majalaya in depth,
providing a concrete context to the problems faced by honorary teachers. In
contrast, the three previous studies discussed the issue in general at the national
level or at a specific institution without integrating an Islamic legal perspective.

By adopting an Islamic legal perspective, your research adds a spiritual
and moral dimension to the analysis, which is not found in previous studies. This
approach provides additional insight into assessing the fairness and welfare of
honorary teachers from a more holistic perspective.

Your research has the advantage of a multidisciplinary approach that
combines positive legal analysis and Islamic law. By focusing on a concrete case
study of SMP KP 2 Majalaya, this research provides a real picture of the
challenges faced by honorary teachers. This approach not only enriches academic
discourse but also offers more holistic and contextual solutions in an effort to
improve the welfare of honorary teachers in Indonesia.

METHODOLOGY

This study uses a descriptive qualitative approach based on literature
study, which aims to analyze the salary policy of honorary teachers and its
impact on their welfare, as well as assess the fairness of the provision of
honorariums based on the perspective of Islamic law, especially the Imam Syafi'i
school of thought. This method allows researchers to dig deeply into relevant

literature, both from primary and secondary sources, in order to gain a

comprehensive understanding of the issues studied.

1. Primary data sources in this study include official documents such as Law
Number 14 of 2005 concerning Teachers and Lecturers, Government
Regulations regarding honorary teacher salary policies, and classic books of
the Imam Syafi'i school of thought such as Al-Umm and Ar-Risalah.
Meanwhile, secondary data consists of scientific journals, articles, books, and
previous research results relevant to the topic of honorary teacher welfare
and Islamic legal analysis.
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2. Data collection was carried out through literature studies by reviewing
relevant written sources, both from physical and digital libraries. This
technique allows researchers to collect in-depth and comprehensive
information on the topic being studied.

3. Data analysis was carried out using a qualitative descriptive approach, which
involves three main stages: data reduction, data presentation, and drawing
conclusions. At the data reduction stage, researchers select and simplify data
that is relevant to the focus of the study. Furthermore, the data is arranged in
a systematic narrative form to facilitate understanding. Finally, researchers
draw conclusions based on the data that has been analyzed, taking into
account the principles of Islamic law and the context of government policy.

4. In assessing the fairness of the provision of honorariums to honorary
teachers, this study uses the Imam Syafi'i legal istinbat method, which
includes the Qur'an and Hadith as the main sources of Islamic law, Ijma' as
the consensus of scholars, and Qiyas as an analogy to determine the law in
new cases. This approach provides a spiritual and moral dimension in the
analysis, which has not been widely touched on by previous studies.

In addition, this study also includes a case study at SMP KP 2 Majalaya to
provide a concrete picture of the implementation of the honorary teacher
salary policy and its impact on their welfare. Data were collected through
observation and interviews with related parties at the school, allowing
researchers to understand the challenges faced by honorary teachers directly.
With this research method, it is hoped that a deep understanding of
the welfare of honorary teachers in Indonesia can be obtained, as well as policy
recommendations that are fair and in accordance with the principles of Islamic
law.

RESULTS
Conditions of Honorarium Provision for Honorary Teachers at SMP KP 2
Majalaya

Based on the results of observations and interviews, it was found that the
provision of honorariums to honorary teachers at SMP KP 2 Majalaya is still
irregular and does not meet the standard of living. Honorarium payments are
often late and the amount is inconsistent, causing financial uncertainty for
honorary teachers. This is in line with the findings of previous studies that
showed obstacles in the implementation of the honorary teacher salary policy.
Impact of Honorarium Uncertainty on Teacher Motivation and Performance

Honorary teachers who receive honorariums that are not on time and the
amount is inadequate experience decreased work motivation. Several teachers
stated that this condition has a negative impact on their focus on the learning
process, which has the potential to reduce the quality of education at the school.
Analysis of Compliance with Positive Legal Regulations

Although Law Number 14 of 2005 and government regulations have
provided a legal basis for the provision of decent honorariums, implementation
in the field is still not optimal. Administrative obstacles and limited school
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budgets are the main factors causing uncertainty in honorarium payments for
honorary teachers.
Assessment of Honorarium Provision from the Perspective of Islamic Law of the
Imam Syatfi'i School

The study using the principle of ijarah contract in the Imam Syafi'i school
of thought emphasizes that the provision of wages must be based on justice,
pleasure, and a clear agreement between the employer and the recipient of the
service. The condition of uncertainty in honorarium payments is contrary to these
principles because it does not fulfill the elements of clarity of rewards and
timeliness, so it can be considered unfair and detrimental to honorary teachers
morally and spiritually.

DISCUSSION
Irregularity of Honorarium as a Violation of the Principle of Justice

The results of the study indicate that irregularity in the provision of
honorarium not only violates positive legal regulations, but also contradicts the
values of justice in Islamic law. Imam Syafi'i emphasized the importance of
transparency and certainty in the ijarah contract, so that late and inconsistent
honorarium payments can reduce blessings and justice in employment
relationships.
Negative Impact of Honorarium Uncertainty on Teacher Welfare and Education
Quality

Honorarium uncertainty causes a decline in the welfare of honorary
teachers, which in turn affects their motivation and dedication. This can have
implications for a decline in the quality of learning, which is contrary to the ideal
goals of education. Therefore, the stability of honorarium payments is a crucial
aspect to support the success of education.
The Need for Strengthening Regulation and Better Implementation

Although regulations already exist, these findings indicate the need to
strengthen the school financial management mechanism and supervision from
the local government so that the rights of honorary teachers can be optimally
tulfilled. The application of Islamic legal principles can be a moral and ethical
foundation that strengthens the argument for improving the compensation
system.
Integration of Islamic Law Perspective in Education Policy

This study confirms that the integration of sharia values, especially from
the Imam Syati'i school of thought, in the management of teacher honorariums
can be an alternative approach to realizing a more just and civilized system. The
values of consent, clarity of contracts, and justice are important benchmarks in
ensuring the welfare of honorary teachers.

CONCLUSIONS AND RECOMMENDATIONS

The provision of honorariums to honorary teachers at SMP KP 2 Majalaya
still faces various significant obstacles that have a negative impact on teacher
welfare and the quality of education provided. Irregularity in payment times, the
amount of honorarium that does not meet the standard of decent living needs,
and the lack of transparency in financial management are the main problems
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found in daily practice. This condition causes a decrease in the motivation and
loyalty of honorary teachers, thus potentially hindering the optimal learning
process.

Analysis from a positive legal perspective shows that the implementation
of Law Number 14 of 2005 concerning Teachers and Lecturers, which regulates
the right to proper compensation, has not been optimally implemented,
especially in schools that rely on BOS funds and internal management that is less
accountable. In addition, the Islamic legal approach, especially through the
principle of the ijarah contract according to the Imam Syafi'i school of thought,
emphasizes that the provision of honorariums must fulfill the elements of justice,
mutual agreement, and certainty of payment time as a form of respect for
workers' rights and maintaining the pleasure of both parties.

The inconsistency of practices with the provisions of positive law and the
principles of the ijarah contract shows that a comprehensive reform is needed in
the management of honorary teacher compensation at SMP KP 2 Majalaya. This
reform must be oriented towards the principles of justice, transparency, and
certainty so that the rights of honorary teachers are properly fulfilled and they
can work with enthusiasm and dedication. A multidisciplinary approach that
integrates aspects of positive law and sharia values provides a solid foundation
for formulating more effective, ethical, and sustainable policies.

Thus, the policy recommendations resulting from this study are expected
to be a basis for local governments and school administrators in improving the
honorarium system for honorary teachers, so that their welfare increases and the
quality of education at SMP KP 2 Majalaya can continue to develop significantly.

FURTHER STUDY

This research still has limitations, so it is necessary to conduct further
research related to the topic of Analysis of Honorary Teachers' Honorarium
Grants at SMP KP 2 Majalaya Based on Law Number 14 of 2005 from the
Perspective of Imam Syafi'l School in order to perfect this research and increase
insight for readers.

REFERENCES

Ardiansyah, Risnita, & Jailani, M. S. (2023). Teknik Pengumpulan Data Dan
Instrumen Penelitian [lmiah Pendidikan Pada Pendekatan Kualitatif
dan Kuantitatif. Jurnal IHSAN: Jurnal Pendidikan Islam, 1(2), 1-9.
https:/ /doi.org/10.61104 /ihsan.v1i2.57

Azzahra Salsabilla. (2023). Implikasi Pelanggaran Hak Asasi Manusia:
Ketidaksetaraan Upah Guru Honorer Dalam Sistem Pendidikan.
Triwikrama: Jurnal Ilmu Sosial, 1(5), 50-60.

Bagaskara, A., Sahrudin, R., Mutmainnah, S. N., Cahyadji, F. F., Nursyabana, M.
F., & Parhan, M. (2025). Guru Honorer dan Ketidakadilan Struktural
dalam Sistem Pendidikan Indonesia. 9.

Bukit, D. I., Karawaci, H., Handayani, K., & Si, S. (n.d.). ABSTRAK Penelitian ini
bertujuan untuk mengetahui pengaruh kompensasi dan motivasi
mengajar terhadap kinerja guru satu bangsa school. Metode yang

771


https://doi.org/10.61104/ihsan.v1i2.57

Nurkholiq, Rahayu, Rahmawati, Nurjaman, Anggono, Saripudin, Jaelani, Rosyidin,
Zakaria

digunakan dalam penelitian ini merupakan metode Non-Probability
Sampling. Data yang digunakan dalam penelit. 1-14.

Dewan Syariah Nasional - Majelis Ulama Indonesia. (2000). Fatwa Dewan
Syariah Nasional - Majelis Ulama Indonesia Tentang Pembiayaan
[jarah No: 09/DSN-MUI/IV/2000. Dewan Syariah Nasional MUI, 1-
4.

Dr. Umar Sidiq, M.Ag Dr. Moh. Miftachul Choiri, M. (2019). Metode Penelitian
Kualitatif di Bidang Pendidikan. In Journal of Chemical Information
and Modeling (Vol. 53, Issue 9).
http:/ /repository.iainponorogo.ac.id/484/1/METODEPENELITIA
N KUALITATIF DI BIDANG PENDIDIKAN.pdf

Ellitan. (2009). No Title 4x =l &l ()33 3k, DxoHOMMKa Pervona, 19(19), 19.

Fauzan, G. A. (2021). Guru Honorer dalam Lingkaran Ketidakadilan. Journal on
Education, 4(1), 197-208. https:/ /doi.org/10.31004/joe.v4i1.418

Ghofur, R. A. (2020). Konsep Upah dalam Ekonomi Islam. In Arjasa Pramata.

Hilmi, R. Z., Hurriyati, R., & Lisnawati. (2018). No FAERE & .0 & L7=fE
EEINE I D BRI 2 BT 2 L4 RS M Title. 3(2),
91-102.

Hutasuhut, S., Siagian, L., Silaban, H., Sitio, F., Silalahi, H., Silva, H., Naibaho, D.,
& Lahagu, P. H. (2025). Kesejahteraan Guru di Indonesia. 3, 227-235.

Kadir, I. A., Kelibay, 1., & Refra, M. S. (2023). Jurnal Noken: IImu-Ilmu Sosial.
Jurnal Noken: [Imu-Ilmu Sosial, 9(1), 1-10.
https:/ /doi.org/10.33506/in.v8i2.2444

Kandou, E. E. (2018). PENGARUH PELATIHAN DAN PENGEMBANGAN
KARYAWAN TERHADAP PRODUKTIVITAS KERJA KARYAWAN
(Studi Pada PT. Air Manado). Jurnal Ekonomi Dan Bisnis, 2(3), 1-12.
https:/ /ejournal.unsrat.ac.id/v3/index.php/actadiurnakomunikasi
/article/view /2435

Kuesioner, W. D. A. N. (n.d.). Teknik Pengumpulan Data. 3(1), 39-47.

Kulsum, U. (2023). Peran Pemerintah dalam Meningkatkan Kesejahteraan Guru
Tidak Tetap. 06(01), 8894-8912.

KURNIASARI, D. W. L. (2024). Implementasi Sistem Penjaminan Mutu Internal
Perguruan Tinggi Di Sekolah Tinggi Agama Islam Negeri (Stain)

Bengkalis. http:/ /repository.uin-suska.ac.id /83266 / %0A
http:/ /repository.uinsuska.ac.id /83266 /2 / TESISDWIKURNIASARI.
pdf

Nugraha, A. R., Setianingsih, E., Putri, F. W, Jaelani, W. R., & Vichaully, Y. (2022).
Problematika Guru Honorer dan Guru Nondik di Era Society 5.0.
Jurnal Pendidikan Tambusai, 6(2), 10019-10025.
https:/ /www.jptam.org/index.php/jptam/article/view /4009 %0A
https:/ /www.jptam.org/index.php/jptam/article/ download /4009 /
3341

Nurhayati, H., & , Langlang Handayani, N. W. (2020). Jurnal basicedu. Jurnal
Basicedu. Jurnal Basicedu, 5(5), 3(2), 524-532.
https:/ /journal.uii.ac.id / ajie/article / view /971

Pokhrel, S. (2024). No TitleEAENH. Ayan), 15(1), 37-48.

772


http://repository.iainponorogo.ac.id/484/1/METODEPENELITIAN%20KUALITATIF%20DI%20BIDANG%20PENDIDIKAN.pdf
http://repository.iainponorogo.ac.id/484/1/METODEPENELITIAN%20KUALITATIF%20DI%20BIDANG%20PENDIDIKAN.pdf
https://doi.org/10.31004/joe.v4i1.418
https://doi.org/10.33506/jn.v8i2.2444
https://ejournal.unsrat.ac.id/v3/index.php/actadiurnakomunikasi/article/view/2435
https://ejournal.unsrat.ac.id/v3/index.php/actadiurnakomunikasi/article/view/2435
http://repository.uin-suska.ac.id/83266/%0A
http://repository.uinsuska.ac.id/83266/2/TESISDWIKURNIASARI.pdf
http://repository.uinsuska.ac.id/83266/2/TESISDWIKURNIASARI.pdf
https://www.jptam.org/index.php/jptam/article/view/4009%0A
https://www.jptam.org/index.php/jptam/article/download/4009/3341
https://www.jptam.org/index.php/jptam/article/download/4009/3341
https://journal.uii.ac.id/ajie/article/view/971

International Journal of Advanced Technology and Social Sciences (IJATSS)
Vol.3, No.5, 2025: 765-774

Pramesti, C. D. (2023). Realitas Guru Honorer dalam Lingkaran Ketidakadilan.
ResearchGate, June.
https:/ /www.researchgate.net/ publication/371640001

Prihutami, R. B., & Rahmiati, A. (2024). Pengaruh Gaji Honorer Terhadap
Motivasi dan Produktivitas Guru Sekolah Dasar Negeri Kecamatan
Blimbing Malang. Innovative: Journal Of Social Science Research, 4(1),
7050-7061. https:/ /doi.org/10.31004/innovative.v4il.8656

Robert, B., & Brown, E. B. (2004). Teori Dan Praktik Pendekatan (Issue 1).

Rusli, C., Akuntansi, P. S., Rawamangun, J., Raya, M., Timur, J., Info, A., Guru,
G., Honorer, G., Guru, K., Rusli, C., & Jakarta, U. N. (2025).
KESEJAHTERAAN GURU HONORER DALAM PANDANGAN
ISLAM. 1, 10-17.

SetiSetiawan, H., & Hamdan, M. (2019). Strategi Penilaian Kinerja Dalam
Pendidikan (Performance Evaluation Startegy). At-Ta’lim Jurnal
Kajian Pendidikan Agama Islam, 1(April), 15-30. Awan, H., &
Hamdan, M. (2019). Strategi Penilaian Kinerja Dalam Pendidikan
(Performance Evaluation Startegy). At-Ta’lim Jurnal Kajian
Pendidikan Agama Islam, 1(April), 15-30.

Syaefudin, P. (2022). Implementasi Sistem Penjaminan Mutu Internal di Mi
Istiqgomah Sambas Purbalingga.
http:/ /repository.uinsaizu.ac.id /13650/ %0A
http:/ /repository.uinsaizu.ac.id /13650/1/SYAEFUDINPURWANT
O_ImplementasiSIstemPenjaminanMutulnternaldiMIIstigomahSamb
asPurbalingga.pdf

Ummah, M. S. (2019). No E8IA@RE A F.0 & LIE/EE Sl 8B 5 R
EIEEEIZ BT 5 15 W& 53 Hr Title. In Sustainability (Switzerland)
(Vol. 11, Issue 1).
http:/ /scioteca.caf.com/bitstream/handle/123456789/1091 /RED201
7-Eng-8ene.pdf?sequence=12&isAllowed=y %0A
http:/ /dx.doi.org/10.1016/j.regsciurbeco.2008.06.005%0A
https:/ /www.researchgate.net/publication /305320484 SISTEM PE
MBETUNGAN_TERPUSAT_STRATEGI_MELESTARI

Waruwu, M., Pendidikan, M. A., Kristen, U., & Wacana, S. (2023). Pendekatan
Penelitian Pendidikan: Metode Penelitian Kualitatif, Metode
Penelitian Kuantitatif dan Metode Penelitian Kombinasi (Mixed
Method). 7, 2896-2910.

Widagdo, H. W. (2019). Pengaruh motivasi, Komunikasi Dan Lingkungan Kerja
Terhadap Kinerja Karyawan Pada Sltp Ibu Kartini Semarang. Jurnal
Economi, X(15), 15.

Wukir, R. (2008). Kajian Terhadap Undang-Undang Nomor 14 Tahun 2005
Tentang Guru Dan Dosen Dalam Rangka Meningkatkan Mutu Guru.
Lex Jurnalica, 5(3), 191.
https:/ /media.neliti.com/media/publications/18047-1D-kajian-
terhadap-undang-undang-nomor-14-tahun-2005-tentang-guru-dan-
dosen-dalam-r.pdf

773


https://www.researchgate.net/publication/371640001
https://doi.org/10.31004/innovative.v4i1.8656
http://repository.uinsaizu.ac.id/13650/%0A
http://repository.uinsaizu.ac.id/13650/1/SYAEFUDINPURWANTO_ImplementasiSIstemPenjaminanMutuInternaldiMIIstiqomahSambasPurbalingga.pdf
http://repository.uinsaizu.ac.id/13650/1/SYAEFUDINPURWANTO_ImplementasiSIstemPenjaminanMutuInternaldiMIIstiqomahSambasPurbalingga.pdf
http://repository.uinsaizu.ac.id/13650/1/SYAEFUDINPURWANTO_ImplementasiSIstemPenjaminanMutuInternaldiMIIstiqomahSambasPurbalingga.pdf
http://scioteca.caf.com/bitstream/handle/123456789/1091/RED2017-Eng-8ene.pdf?sequence=12&isAllowed=y%0A
http://scioteca.caf.com/bitstream/handle/123456789/1091/RED2017-Eng-8ene.pdf?sequence=12&isAllowed=y%0A
http://dx.doi.org/10.1016/j.regsciurbeco.2008.06.005%0A
https://www.researchgate.net/publication/305320484_SISTEM_PEMBETUNGAN_TERPUSAT_STRATEGI_MELESTARI
https://www.researchgate.net/publication/305320484_SISTEM_PEMBETUNGAN_TERPUSAT_STRATEGI_MELESTARI
https://media.neliti.com/media/publications/18047-ID-kajian-terhadap-undang-undang-nomor-14-tahun-2005-tentang-guru-dan-dosen-dalam-r.pdf
https://media.neliti.com/media/publications/18047-ID-kajian-terhadap-undang-undang-nomor-14-tahun-2005-tentang-guru-dan-dosen-dalam-r.pdf
https://media.neliti.com/media/publications/18047-ID-kajian-terhadap-undang-undang-nomor-14-tahun-2005-tentang-guru-dan-dosen-dalam-r.pdf

Nurkholiq, Rahayu, Rahmawati, Nurjaman, Anggono, Saripudin, Jaelani, Rosyidin,
Zakaria

Yulianti, L., & Muhidin, S. A. (2017). Studi Tentang Kompensasi Dan Semangat
Kerja Guru. Jurnal Pendidikan Manajemen Perkantoran, 2(1), 266.
https:/ /doi.org/10.17509/ipm.v2i1.14607

Zaini, P. M., Zaini, P. M., Saputra, N., Penerbit, Y., Zaini, M., Lawang, K. A., &
Susilo, A. (2023). Metodologi Penelitian Kualitatif (Issue May).

Zaluchu, S. E. (2020). Strategi Penelitian Kualitatif dan Kuantitatif Di Dalam
Penelitian Agama. Evangelikal: Jurnal Teologi Injili Dan Pembinaan
Warga Jemaat, 4(1), 28. https:/ /doi.org/10.46445/ ejti.v4i1.167

Zarkasi, L., & Raffi, A. (2023). Analisis Metode Qiyas Imam Syafi’i. Jurnal Studi
Islam Mahasiswa uUll Dalwa, 1(1), 1-11.
https:/ /doi.org/10.38073 / pelita.v1i1.1162

774


https://doi.org/10.17509/jpm.v2i1.14607
https://doi.org/10.46445/ejti.v4i1.167
https://doi.org/10.38073/pelita.v1i1.1162

